
TENTATIVE AGREEMENT 

Between The 

FRESNO UNIFIED SCHOOL DISTRICT 

And the 

FRESNO TEACHERS ASSOCIATION 

January 17, 2018 

The Fresno Unified School District ("District") and the Fresno Teachers Association ("FTA") 
enter into this Tentative Agreement in order to fully and finally resolve the parties' successor 
contract negotiations for the 2016-2019 school years. 

Article 1 - Adult Education 

Modify Article 1 as follows: 

1 Effective July 1, 2018, decrease the Adult Education Teacher duty days to 190 
days, with no impact to salary. 

2. Effective June 30, 2019 decrease the Adult Education Teacher duty days to 185
days, with no impact to salary.

All other terms of Article 1 to remain status quo. 

Article 4 - Early Childhood Teachers and Working Conditions 

Modify Article 4 as follows: 

1. Each early learning classroom shall receive an additional $500 per year for
classroom materials and supplies.

All other terms of Article 4 to remain status quo. 

Article 5 - Class Size 

Modify Article 5 as follows: 
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1. Effective July 1, 2018, eliminate combination classes at elementary schools where
sufficient permanent classrooms are available. Effective June 30, 2019, eliminate
combination classes at elementary schools where additional portable classrooms
would be necessary to provide sufficient classrooms. If it is not feasible to add
the portable classrooms at all elementary schools where permanent classrooms
are not available for the 2019-2020 school year, the parties shall meet to discuss
portable placement solutions.

2. Effective July 1, 2018, reduce staffing ratios for grades TK-3 to 1:24 in 1.1.1.
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3. Effective July 1, 2018, reduce staffing ratios for grades 4-6 to 1 :29 in section 1.1.2
of Article 5.

4. Effective July 1, 2018, reduce staffing ratios for grades 7-8 for core classes
including foreign language courses to 1 :29 in section 1.1.3.

5. Effective July 1, 2018, reduce staffing ratios for grades 9-12 for core classes to
1 :29 in section 1.1.4 of Article 5, including Foreign Language.

6. Effective July 1, 2018, add Foreign Language to core curriculum classes in section
2.1.3 of Article 5.

7. Due to the uncertainty and volatility of state and federal funding, it is understood
and agreed that all of the above proposed class size reductions shall terminate if
for any reason there exists an inability for full funding through LCFF or successor
legislation.

All other terms of Article 5 to remain status quo. 

Article 18 - Fringe Benefits 

Modify Article 18 as follows: 

In addition to the Health Fund contribution set forth in 5.1 of Article 18, the District 
shall further increase the annual per active employee contribution to the Health Fund 
by $800 for a total amount of $17,789 effective as of July 1, 2017. Within 120 days 
from the ratification of this Agreement by both parties, subject to JHMB approval, add 
a 90-10 health insurance plan option with out of pocket maximums of $2,500 for the 
single plan and $5,000 for the family plan. The District shall maintain these benefit 
levels (90-10 and $2,500/$5,000) and pay any health insurance premium increases for 
the employees through the term of this contract ending 2018-19, contingent upon 
approval from JHMB. This is contingent upon JHMB maintaining as a health plan 
option for employees the Kaiser Permanente health plan through the term of this 
Agreement. The 90-10 health insurance plan option and the $2

1
500/$5,000 out of 

pocket maximums shall continue beyond the term of the contract in the same manner 
as any other health plan option as determined by JHMB. 

All other terms of Article 18 to remain status quo. 

Article 20 - Hours 

Modify Article 20 as follows: 
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1.3 Professional Learning/Accountable Communities: To enhance opportunities for 
ongoing professional development and promote meaningful collaboration among 
stakeholders, unit members will participate in Professional Learning/Accountable 
Communities as set forth in Article 66 for a total of 45 hours per school year. Every 
effort shall be made between site administration and the staff to seek mutual 
solutions that best meet student needs when planning the use of the 45 hours. Any 
time allocated to Professional Learning/Accountable Communities after 7 hours (420 
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minutes) shall be credited toward the completion of the 45 hours. 

All other terms of Article 20 to remain status quo. 

Article 27 

Modify Article 27 as follows: 

1. Differential Parental Leave of Absence

1.1 Effective January 1, 2017, each bargaining unit member shall maintain 
eligibility for parental leave, as allowable pursuant to the Education Code, 
including members who are a couple and both are employed with the 
District as certificated employees. 

All other terms of Article 27 to remain status quo. 

Article 32 - Sick Leave 

Modify Article 32 as follows: 

4.2.1 Bargaining unit members whose pay is based upon a daily rate, 100 days; 

4.2.2 Bargaining unit members whose pay is based upon an hourly rate, 700 hours. 

All other terms of Article 32 to remain status quo. 

Article 39 - Obtaining Substitute Classroom Teachers 

Modify Article 39 as follows: 

1. The District shall make every reasonable effort to retain as available, the number
of substitute teachers, including those with special certifications, that would be
necessary to avoid deploying students to classes that would result in exceeding
class size ratios and guidelines. Exert all reasonable effort to employ substitute
teachers in the event a regularly employed teacher is absent for reasons of illness,
bereavement and other short leaves of absence.

Article 49 - Special Education 

Modify Article 49 as follows: 
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In February 2018, FTA and the District shall establish a labor-management committee 
that will work toward their shared goals to improve the District's teaching and 
learning environment for special education teachers and their students, and to 
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problem solve barriers to achieving the specific improvements mutually agreed upon 
by the parties, including class sizes and caseloads. 

The District shall provide $2 million to fund the committee's recommendations 
approved by the Board, and additional funding may be requested. 

All other terms of Article 49 to remain status quo. 

Article 50 - Salary 

Modify Article 50 as follows: 

Total certificated compensation package consisting of the following items: 

Effective July 1, 2016, all Certificated Salary Schedules shall be increased by three 
and one-half percent (3.5%). 

Effective July 1, 2017, all Certificated Salary Schedules shall be increased by two 
percent (2.0%). 

Effective July 1, 2018, all Certificated Salary Schedules shall be increased by one 
percent (1%). 

Additionally, for 2018-19, the parties agree to contingency language that could further 
increase Certificated Salary Schedules by up to an additional two percent (2%) if on­
going District revenues improve. The District's multi-year projection as of June 2017 
shows LCFF Revenue Limit Sources (Line A.1.) for 2018-2019 of $714,660,427. If the 
enacted State Budget for 2018-2019 increases this number (Line A.1.) to $729,726,115 
or greater an additional 1% shall be added to all certificated salary schedules 
effective July 1, 2018. If Line A.1 increases to $737,258,959 or greater, a further 1% 
shall be added to all certificated salary schedules effective July 1, 2018. (See attached 
contingency language calculation and July 1 2017 Budget Multiyear Projections) 

All other terms of Article 50 to remain status quo 

Article 60 -Term 

Modify Article 60 as follows: 
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1. This Agreement shall remain in full force and effect from July 1, 20136 through June 30,
20169. All other Articles, as well as any other terms and conditions, contained in the
parties' 2010 2012 2013-2016 Collective Bargaining Agreement as extended herein
through June 30, 20136 shall remain status quo and are hereby incorporated into this
20136-20169 successor contract.

2. In the event a successor Agreement is not adopted prior to the termination date, this
Agreement shall remain in full force and effect until such time as a successor
Agreement is adopted or the impasse procedures set forth in Chapter 10.7, Division 4
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of Title I of the Government Code, commencing with Section 3548, are exhausted. 

2.1 

2.2 

2.3 

This agreement shall be closed; there shall be no negotiations between 
the parties for the 2014 2015 school year except as follows: 

2.1.1 If there is a change in federal or state la·N through legislative, 
judicial, administrative or other action during or applying to the 
2014 2015 and/or 2015 2016 school years which has or could 
impact the terms and conditions set forth in this Agreement, or 
there is an increase or decrease in the district unrestricted revenue, 
either party may reopen negotiations for the 2014 2015 school year 
on specific provisions of the Agreement which are or could be 
affected by such action. Negotiations will begin within ten (10) 
school days after either part•t' makes a request. 

The parties agree that this Agreement shall be closed for 2016-2017, 2017-
2018, and 2018-2019. 

Not later than one hundred (100) days prior to June 30
1 

2016 earlier than 
April 1, 2019, the parties shall exchange in writing their proposals for successor 
contract negotiations. The Board shall then schedule public meetings as 
appropriate and necessary to comply with the public notice ("sunshining") 
requirements set forth in Board Policy. Thereafter, the parties shall meet and 
negotiate over successor contract. 

3. The parties to this Agreement concur that the District's Fringe Benefit Plan is a major
portion of employees' total compensation.

4. All provisions of the previous FTA-FUSD Agreement not modified by the 20136-20169
successor agreement shall remain in full force and effect.

Article 63 - Working Conditions 

Modify Article 63 as follows: 
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2.4 If a unit member leaves work during the instructional day due to the unit member 
being physically assaulted by a student, the District shall pay the teacher their 
regular pay, and the unit member shall not be charged accrued time for the 
remaining part of that duty day. 

2.5 If a unit member has a safety concern about a student returning to class after the 
student is subject to discipline, there shall be a joint conference between the 
Superintendent's designee and the unit member to address the unit member's 
concerns. 

2.6 FTA and the District shall form a School Climate and Safety Committee (SCSC) to 
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address safety concerns. While this committee's responsibilities and functions 
are being developed, the parties will draft a side letter that details the steps to be 
initiated for the SCSC between February 2018 and May 2018. 

3.1.2 Teachers shall be informed of previous discipline for all students assigned 
to their class based upon records that the District maintains in its ordinary 
course of business or receives from a law enforcement agency. 

All other terms of Article 63 to remain status quo. 

FT A Proposed New Article - Student Focused Academic Outcomes and Social/emotional 
support 

By June 30, 2019, the District shall increase registered nurse staffing to 63 full time 
equivalents. 

FTA Proposed New Article - Career Technical Education 

See attachment summarizing District budget investment recommendations to the 
Board as recommended by the Fact-Finding Panel Chair. 

FTA Proposed New Article - Teacher Autonomy 

Status quo as reconiniended by the Fact-Finding Panel Chair. 

FTA Proposed New Article - University Supported Tutoring 

Unit members' interests to increase tutoring shall be forwarded to the LCAP process. 
Also See Attachment to Supposal. 

FTA Proposed New Article - Curriculum and Grading 

Status quo as recommended by the Fact-Finding Panel Chair. 

FTA Proposed New Article- Field Trips 

Status quo as recommended by the Fact-Finding Panel Chair. 

FTA Proposed New Article - Bond Money for Infrastructure 

Status quo as recommended by the Fact-Finding Panel Chair. 

FTA Proposed New Article - Implementation of Agreement 

Status quo as recommended by the Fact-Finding Panel Chair. 

Enter into a side letter agreement establishing a work team to study the use of special 
tax revenues to reduce class sizes and improve student achievement as attached. 
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Enter into a memorandum of understanding regarding establishing work groups on 
educator agency, safety, discipline and school climate and special education as 
attached. 

ALL OTHER TERMS AND CONDITIONS OF THE 2013-16 AGREEMENT NOT MODIFIED BY 

THIS TENTATIVE AGREEMENT SHALL REMAIN STATUS QUO 

FRESNO TEACHERS ASSOCIATION 

Dated: 

FRESNO UNIFIED SCHOOL DISTRICT 

Dated: 
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Jon Bath, �aining Chair 
Fresno Teachers Association 

ul ldsvoog, C 
Relations 
Fresno Unified School District 
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Attachment to Fresno Unified School District Supposal 

January 10, 2018 

Summary of District Budget Investment Recommendations to the Board Addressing 
Items of Interest to FTA 

District budget investment recommendations to the Board include the following 
Special Education items: 
• 10 FTE - increase staffing for moderate/severe adult programs ($766,360)
• 2 FTE - Increase staffing to provide speech services ($219,996)
• Improve teacher recruitment and retention efforts ($89,000)

District budget investment recommendations to the Board include the {ollowing 
Social and Emotional Support items: 

• 5 School Psychologists - $681,700
• 2 Credentialed Nurses - $227,626
• 19 Licensed Vocational Nurses - $952,755
• 9 High School Social Workers and 1 FTE support/oversite - $1,150,000
• 1 FTE support for social emotional learning - $116,000
• 6 FTE - CSA's for schools adjacent to parks - $354,203
• .5625 FTE - Upgrade CA site support to 8 hrs - $41,557
• 2 FTE - CSA's for Health Centers - 2 FTE $112,434
• 8 Counselors for middle school (7) and high school support (1) - $809,000
• Extending library hours in the amount of 2 hours at elementary schools for 3 days

per week with literacy and math tutors available - $2,630,000
• Alternative Education redesign to expand course offerings at Phoenix and DeWolf,

Online Academy for 7-12 grade students, all alternative education sites to have full
time social worker and professional learning for all staff on social/emotional
learning strategies - $750,000

• Implementation of African American Student Academic Acceleration Plan -
Resource Counseling Assistants at 8 elementary sites and teachers at middle and
high schools - $742,000

• Additional social worker and academic counselor to support students and families
in homeless shelters and foster youth programs - $226,000

• The District proposes working together with FTA and existing local institutional
partners to expand the tutoring programs

Total Investment: $8,793,275 

District budget investment recommendations to the Board include the following 
Career Technical Education items: 

• Construction Program planned for 2018-19 at Fresno High School with investment
in facilities beginning in 2017-18.
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• Industry partners/Trades experts will be identified to support the program
and participate in program advisory committee (meetings will begin in the 2017/18
school year).

• Curriculum will be tied to industry (MC3 curriculum developed by the trades
unions in California, ROP curriculum, etc.).
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Fresno Unified School District 

Contingency Language Calculation 

For 2018-19 (Revised to guarantee at least 1% increase for 2018-19) 

l 28-19 Adopted Budget Multiyear Projections LCFF (Line A.1) 

FTA Unrestricted and Special Education Salaries and Benefits 

2018-19 Adopted Budget Multiyear Total Expenditures 

% of FTA Expenditures 

FTA Unrestricted and Special Education 1% 

% of FTA Expenditures 

Amount of LCFF to increase 

2018-19 LCFF Line 1 Base 

1% Increase (Guaranteed 1%) in District Proposal 

Additional 1% increase (Contingent on higher revenues) 

Additional 1% increase (Contingent on higher revenues) 

This proposal provides for a minimum increas of 1% effective July 1, 2018 and a 

m aximum of 3% if revenues increase to the levels shown above. 
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714,660,427 

308,846,600 

747,073,319 

41% 

3,088,466 

41% 

7,532,844 

714,660,427 

722,193,271 

729,726,115 

737,258,959 
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JOINT COMMITMENT 

BETWEEN 

THE FRESNO TEACHERS ASSOCIATION 

AND 

THE FRESNO UNIFIED SCHOOL DISTRICT 

Recognizing the importance of mutual collaboration, the Fresno Unified School 
District and the FTA acknowledge that they are both·;Jesponsible for creating a 
culture to support the continuous improvement mo,d�L:The Superintendent and the 
Association President are fully committed to rrr�etlii,g on an ongoing basis to 
articulate core values, develop and outline th:�ir ·thar'ed vision, and demonstrate 
their dedication to building a future of collabdration, as �eil. 9),: 

. .. 
·. ' .':, 

: .. •. 'i.: 

The District and FTA will convene a wotk i,eam to identify twd td:'.three key issues to 
be addressed annually with the intert{ of creating collaborat:i.ve:- solutions and 
improving District culture. 

· · · 
. {;.:· 

, · 
-.,';_;'· .. ·,.. 

·-:·. '· .• 

The District and FTA also comriiit,tq·p�rticipatinftn:/§1.cilitated meetings with a third 
party, such as with Fresno Pacifi( Upiyersity Pea.cl qnd Conflict Studies faculty 
facilitators, particularly in cases w4¢re tiler�)� not u�irifrnjty of belief. 

. ..... . .· 
,·.-: 

The work team �iii' b.e cciipprised of th:� follpm.�i: ·:_..: : .
Five (5) fo�n:ibers frc'.>pi.Fresno U111fi.e� :.school District 

. ··- r 

The Superintendent �)I select th�· a:p.propriate cabinet member or designee, 
al.9ng with fd�r·· (4) ofl}.er designees t,o serve as representatives of FUSD on 
the work team. . . ·. ,:, ' . 

. :. _ ,._.,.;" . 

: The Superint�ndent wj.ll �ssign one ·of FUSD's representatives to the work 
·: t�am to serve as the teinrs Co-chair.

Five (�) members frqm the Fr�sno Teachers Association
The F're.siw Teacher? Association President will assign five (5) mem,bers to 
serve as ·rgpresent�'hves of FTA on the work team. 

·• I ., -
. ' . 

The Fresno Teachers Association President will assign one of FTA's 
representatives to the work team to serve as the team's co-chair. 

The work team will establish the following: 
Define tasks and duties among the team members; 
Define norms for the team and for operating collaboratively; 
Represent and communicate with all members of the staff, not solely a 
specific department or grade level; 
Use effective feedback loops to elicit input from staff and other site level 
leadership to guide the decision-making of the work team; 
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The work team will schedule a monthly meeting for the remainder of the 2017-2018 
school year, and thereafter quarterly. 

Meetings will alternate between workday hours and after the workday. The 
District will provide sub-release for FTA's work team representatives as 
needed. 

Issues and collaborative solutions will be provided to the Board via Board 
communications issued jointly by the Superintendent and the Association President. 

( 

The FT." .. President and the District Superintendent are dedicated to modeling and 
advancing a collaborative culture and are invited to· attend and present at such 
meetings as a principals' meeting, and PTA. Execu�i·/e Board and/or representative 
meetings. 

We shall present this Joint Commitmerit to the Board of Education as a B item for 
discussion. 

Communication 

Joint meeting minutes will be shared by both FlUSD & FTA, including board 
communication. 

The work team'� recommendations will be jointly presented to the school board, in 
sub-group meetings, and/or board workshops.that are aligned with the Brown Act. 
When appropriate, joint commitments will be presented to the Board of Education 
for discussion. 

Any legally disclosilble data relevant to the work team's goals wi(J be discussed, 
available to, and disseminated jointly by both parties. This data shall be given to 
both Co-Chairs prior to the meeting. 

The leaders of Fresno Unified School District and the Fresno Teachers Association 
are dedicated to modeling and advancing a collaborative culture through invitations 
to attendanee at such meetings as FUSD principals' meetings and FTA executive 
board and/or representative meetings. 

Superintendent 
Fresno Unified School District 
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Side Letter Agreement 

Between The 
Fresno Unified School District and Fresno Teachers Association 

ESTABLISHING A WORK TEAM TO STUDY THE USE OF SPECIAL TAX REVENUES 

TO REDUCE CLASS SIZES AND IMPROVE STUDENT ACHIEVEMENT 

The Fresno Unified School District ("District") and the Fresno Teacll.ers Association ("FTA" or 
"Association") agree to the following Side Letter with respect to �f potenti·a.1 parcel tax or other
special tax measures ("special tax measure"): 

· · 
··. · 

The District and FT A understand and agree that the authqi:ity tq seek vot�r approval of a special 
tax measure rests exclusively with the District's Boaxct of J;::clucation. · At:the same time, the 
District and FTA acknowledge that the proceeds g�pfa'ated following the stl.Giessful passage of 
many special tax measures have been used to pr.;�Vide resourc:�s supporting ail f�qets' of public 
education, including, but not limited to, redudng · ciass siz��' recrnitment an,d 'retention of 
qualified teachers for hard-to-fill subject areas, estab}i�liirig it Master TeEicher Program, 
providing incentives to staff� challengtµg assignments artdichools, etc. 

The District and the Association agree to f.9rm a work team for th¢ purpose of studying potential 
uses for special tax revenues that will dfredly si:ipport efforts tq ·r�duce class sizes, improve 
student achievement and enhance program�/that eipanfl th� leapfihg opportunities available to 
students at all levels. Area� .f9J.:}1le work teani to f�Xpiore may inciude, but are not limited to: 

Comparability of class siies throughmi
{
FUSD and with other districts; 

Feasibility: of ctass size }eductions and ovt::rage in light of facilities and teacher 
shortages; . . 
Via,bi:lity. qf progr�{-to 'enhanc� student safety and improve the learning 
.:.€.t.ivironrtie�j;

· · · · · · · ··· 

·-

. . ... 

The_v,,o.rl(t�am shall develop recommep.dations regarding potential uses of special tax revenues 
for cons1d�ration by the Bo�d of Ed,ucation as it analyzes whether to place a special tax on the 
ballot. ·· ·· · ·· 
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Side Letter Agreement 

Between The 

Fresno Unified School District and Fresno Teachers Association 

Concerning the Establishment of the 

Special Education Committee 

January 17, 2018 

In an effort to improve communication and collaborative problem-solving to include staffing, the 
District and the Association shall commit to implement the special education committee set f01th 
in Article 49 section 6. This is eonsistent with Faet Finder's Artiele 49 reeommendations. 

The committee will be comprised of the following: 
Five (5) members from Fresno Unified School District 
The Superintendent will select the appropriate cabinet member or designee, along with 
four (4) other designees to serve as representatives ofFUSD on the committee. 

The Superintendent will assign one of FUSD' s representatives to the committee to serve 
as the team's co-chair. 

Five (5) members from the Fresi10 Teachers Association 
The Fresno Teachers Association President will assign five (5) members to serve as 
representatives of FTA on the committee. 

The Fresno Teachers Association President will assign one of FTA's representatives to 
the committee to serve as the team's co�chair. 

The Committee may establish the following: 
Define tasks and duties among the team members; 
Define n01ms for the team and for operating collaboratively; 
Use effective feedback loops to elicit input from staff and other site level leadership to 
guide the decision-making of the work team; 

The Committee will schedule a monthly meeting for the remainder of the 2017-2018 school year, 
and thereafter quaiterly. 

Meetings will alternate between workday hours and after the workday. The District will 
provide sub-release for FTA's committee representatives as needed. 

The Committee shall provide semi-annual rep01ts to the Board of Education via Board 
communications. Joint meeting minutes will be shared by both FUSD & FTA, including 
board communicl\tion. 

The District shall allocate $2,000,000 in Special Education investments which will be spent on 
implementing the Committee'.s recommendations approved by the Boai·d. The Conunittee may 
request additional funding. 
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SIDE LETTER OF AGREEMENT 

Between The 

FRESNO UNIFIED SCHOOL DISTRICT 

And The 

FRESNO TEACHERS ASSOCIATION 

January 17, 2018 

The Fresno Unified School District ("District") and the Fresno Teachers Association 

("Association" or "FTA") hereby enter into this Side Letter of Agreement ("Side Letter") 

regarding Article 63, Working Conditions as set forth in the parties' 2016-2019 collective 

bargaining agreement to detail steps for the School Climate and Safety Committee initiated 

between February 2018 and May 2018. 

WHEREAS, the District and FTA are dedicated to improving school safety, school 

climate and student discipline procedures; 

WHEREAS, the District and FT A acknowledge the value of teacher voice; 

WHEREAS, on January 16, 2018 the parties agreed to establish a school climate and 

safety committee; 

NOW, THEREFORE, the District and FTA hereby agree to the terms and conditions 

set forth below: 
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I. Recitals. The recitals set forth above are true and correct.

SCHOOL CLIMATE AND SAFETY COMMITTEE 

2. School Climate and Safety Committee. Effective February 2018, the parties shall 
establish a School Climate and Safety Committee (SCSC) consistent with the following: 

Eaeh region The Committee shall have 2 10 representatives on the eommittee (a 

total of 14) eonsisting of 1 teaeher member seleeted by FTA. and one administrator 

or designee seleeted by the Distriet. The Superintendent will assign one of FUSD's 
representatives to the SCSC to sen'e as the SCSC's eo ehair. The Fresno Teaehers 

Assoeiation President will assign one of FTt .. 's representatives to the SCSC to serve 
as the SCSC's eo ehair. All representatives shall be aetin partieipauts of the 
Culture Climate team at their site. 3. 3. 
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The SCSC will be comprised of the following: 
Five (5) Seven (7) members from Fresno Unified School District 

The Superintendent will select the appropriate cabinet member or designee, 
along with four (4) six (6) other designees to serve as representatives of 

FUSD on the SCSC. 

The Superintendent will assign one of FUSD's representatives to the SCSC to 
serve as the group's Co-Chair. 

Five (5) Seven (7) members from the Fresno Teachers Association 

The Fresno Teachers Association President will assign Seven (7) members to 

serve as representatives of FT A on the SCSC. 

The Fresno Teachers Association President will assign one of FT A's 
representatives to the SCSC to serve as the group's Co-Chair. 

3. The SCSC may review the data & information the current Safety Team has
produced, all suspension & expulsion data, student SEL data, school climate survey
results and provide a semi-annual report to the board via board communications. The

SCSC will be separate and distinct from the current Safety Team.

4. The SCSC may provide input on Board policy revisions.

5. Suspension & expulsion data will be provided to the SCSC on a quarterly basis. Data will
be delineated by region, school, and ethnicity.

6. The SCSC will establish the following:

(A) Define tasks and duties among the team members;

(B) Define norms for the team and for operating collaboratively;

(C) Use effective feedback loops to elicit input from staff and other site level
leadership to guide the decision-making of the work team;

7. The SCSC will schedule a monthly meeting for the remainder of the 2017-2018
school year, and thereafter quarterly;

8. Meetings will alternate between workday hours and after the workday. The
District will provide sub-release for FTA's SCSC representatives as needed.

9. Communication

Joint meeting minutes will be shared by both FUSD & FTA, including 
board communication. 



The SCSC's recommendations will be jointly presented to the school 

board, in sub-group meetings, and/or board workshops that are 

aligned with the Brown Act. When appropriate, joint commitments 

will be presented to the Board of Education for discussion. 

Any legally disclosable data relevant to each SCSC's goals will be 

discussed, available to, and disseminated jointly by both parties. This 
data shall be given to both Co-Chairs prior to the meeting. 

The leaders of Fresno Unified School District and the Fresno Teachers 

Association are dedicated to modeling and advancing a collaborative 

culture through invitations to attendanee at such meetings as FUSD 

principals' meetings and FTA executive board and/or representative 

meetings. 

Fresno Teachers Association 

Dated: •Jt,lt/ J)- , 2018
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aul ldsvoog, C 

Fresno Unified School District 




